3ATBEPIKVYIO

I'onoga IlpuitMaibHOT KOMICI,
PexTop HarionaiasHOTO TpaHCIIOPTHOTO

YHIBEPCUTETY

npodecop M.®. JIMmuTprudeHKO

« » 2021 p.
KPUTEPII

OLiHIOBAHHS MiJATOTOBJIEHOCTI BCTYITHUKIB HA BCTYITHOMY ICIIMTI
3 iIHO3eMHOI MOBH JJIsl BCTYIly HA HABYAaHHA Ul 3100yTTS CTyIIeHsI MaricTpa

Cmpykmypa ouinKu 6CmynHo20 icnumy

Ominka BctynHoOro icnurty (3a mkaior Bim 100 go 200 6ainiB) ckiagaeTbes 13
«moporoporo 0Oana», skuii ctaHoBUTH 100 OajiB Ta BHUCTABISETHCS AaTECTAIIMHOIO
KOMICI€I0 32 YMOBM HaJlaHHSI NIPaBWIbHUX BIJIOBIEH Ha JecATh OyIb-sIKMX 3aBllaHb 3
MepuuMx JBaALATH 3aBJaHb €K3aMEHAIlIHOTO OlneTa, Ta CyMH OalliB, BHCTaBJICHHUX
aTeCTalllifHOI0 KOMICI€I0 3a BIAMOBIAI BCTYIHUKAa HA KOXKHE 3 HACTYIHUX ABAJUATH
3aBJIaHb €K3aMEHAIIMHOro OlIeTAa.

banmu 3a BIANOBIAl HA 3aBJAaHHS aTeCTallliHA KOMICiS BUCTaBIII€ B pe3yJIbTaTl
MepPEBIPKU MUCbMOBOI pOOOTH BCTYNHHKA, BUKOHAHOI HUM Ha BCTYITHOMY ICITUTI.

IHopaook oyinroeanusa nio2omoe1eHOCMI 6CIYNHUKIG

OI11iHKY BCTYITHOTO 1CIIUTY BU3HAYAIOTh Y TAKOMY MOPSJIKY:

1) mocigOBHO MEpEeBipAIOTH BIANOBIII HA 3aBAaHHS 13 MEPIIUX JIBAALATH 3aBIAaHb
eK3aMeHaIlliHOro OijeTa Ta 3a YMOBH HAsSBHOCTI IPaBUJIbHHMX BIJIMOBiIEH Ha OyIb-sKi
JIECSITh 3aB/IaHb 13 MEPIIUX ABAALSATH BUCTABISIOTH «mtoporosuii 6am» (100 6aiB).

[Ticns Toro, sk 3a pe3ynbTaTaMH TIEPEBIPKH BCTAHOBIICHO JECATHh IPaBUIBHHUX
BIIMOBIZIEH Ha 3aBAaHHA 13 MEPIIMX ABAIATH 3aBAaHb €K3aMEHaIIHOTO OuleTa, peuTy
3aBJIaHb 13 IIUX JABAISATH HE TIEPEBIPSAIOTH;

2) SIKIIO 3a pe3yJibTaTaMH TEPEeBIPKH BIAMOBIACH HA 3aBHaHHSA 13 MEPIIMX
NBAJILSITH 3aBJaHb €K3aMEHAIIMHOro OljeTa BCTYMHUK OTPUMAaB «IIOPOTOBUM Oan»
(100 OaniB), mepexoiATh 0 IEPEBIPKH BIANOBIJAEH HA HACTYIHI JIBAjIATh 3aBJIaHb
ek3aMeHalinoro oiizera 3 21-ro nmo 40-e Ta BUCTABIISIOTEL O 3a Il BIIIOBIII.

BigmoBine Ha KOXXHE 3aBmaHHA ek3aMmeHarliigHoro Ourera 3 21-ro mo 40-e
OIIHIOIOTH BUXOJISTUHM 13 HABEJICHUX HIDKYE KPUTEPIiB OIIHIOBAHHS BiAMOBIICH;

3) 00YHCITIOIOTH OLIIHKY BCTYITHOTO 1CIIUTY 32 (POPMYJIOIO:

40
O0=100+ X Ei :
=21

ne bi — k1IpKIcTh OalTiB 3a BIAIIOBIAL HA 1-€ 3aBAaHHs 3 21-1o 1o 40-e.



S0 BCTYNMHUK HaJaB MpaBUJIbHI BIJIMOBiAI MEHINE HIXXK Ha JIECATh 3aBlaHb 13
NepIIuX ABAJATH 3aBJaHb €K3aMEeHAIIMHOro Oij1eTa, BiH HE OTPUMYE «IIOPOTOBUN O 1
nepeBipKy HOro BiAMOBiAEeH Ha 3aBaaHHs 3 21-1o o 40-¢ He MPOBOATH.

Kpumepii ouiniosannsn eionoesioeii Ha 3a60aHHA

BiamoBimi Ha 3aBmanHs 3 1-ro mo 20-e, ski mepembadaroTb BUOIp BCTYITHHKOM
BIJIMOBI/I 13 HaBEACHHUX y O17eTi TpbOX BapiaHTiB (i3 SKUX JHIIE OJUH MPaBHIbHUN),
omiHioTh y 100 a6o 0 6aimis: 100 6aniB, SKIIO 32 pe3yIbTaTaMy MEPEBIPKA BCTAHOBJICHO
JeCsATh TPABWIBHUX BIAMOBIAEH HaA 3aBJaHHA 13 TMEPIIMX JABAAINTH 3aBIaHb
ek3aMeHaniiHoro oOurera; 0 6amiB, SKIIO BCTYNMHUK BKa3aB MEHIIE JIECATH MPABHIBHUX
BIJIMTOBIICH HA TIEPIII JBAIATH 3aBAaHb a00 HE Ha/IaB BIAMOBII HAa 3aBJaHH.

BignoBine Ha koxkHe 3aBmaHHsA 3 21-ro mo 40-e, ski mepeadavaroTh BHOIp
BCTYITHMKOM BIJIMIOB1/I1 13 HaBEACHUX y OLIETI TPhOX BaplaHTIB BiAMOBII (13 SIKUX JIMIIIC
OJIMH MPaBUIIbLHUI), MOXe OYTHU OLlIHEHA Y 5 0ajiB (AKII0 BUOPAHO MPaBUIILHY BIJOBI/Ib)
a6o 0 OamiB (KO BUOpPAHO HEMPaBUJIBHY BIJAMOBIAL 13 3aMpPONOHOBAHUX Yy OLIETI
BapiaHTIB BIAMOBIAI a60 BUOpaHO OuNbIIE OJHOTO BapiaHTa BIAMOBIAI a00 BIJAMOBIIb HE
HAaJIaHO).

MiHIMaJIbHOIO 33J0BUIBHOIO OILIIHKOIO BCTYITHOTO ICIUTY BBakaeTbest 100 OaiiB
(«mmoporoBuii 0am»).

I'onoBa
aTecTariHoi KoMmicii,
CT. BUKJIaJ1a4 O.M. Camap



IHOACHIOBAJIBHA 3AIIMCKA /1O TECTY

BcerynHuit icnut 3 1HO3€MHOT MOBU TTPOBOJAUTLCS Y MUCHMOBIH (hopMi 32 TECTOBOIO
TEXHOJIOT1€10 0€3 BUKOPUCTAHHS JOJJATKOBOI Ta JOMOMIXHOI JIITepaTypH.

3MICT 3aBAaHb TeCTy BU3HaueHO IIporpamMor0 €IMHOrO BCTYNMHOIO ICHUTY 3
1HO3€eMHHUX MOB JUIsl BCTYIy Ha HaBYaHHS JJIsi 3400yTTS CTYINEHS MaricTpa Ha OCHOBI
3100yTOr0 CTYIIEHS BWINOi OCBITH (OCBITHBO-KBall(PIKAIIHHOTO pIBHA CHEIialicTa),
3aTBEPKEHOI0 Haka3oM MiHicTepcTBa OCBITH 1 Hayku Ykpainu «lIpo 3aTBepmkeHHS
[Iporpamu BcTynHOro BUnpoOyBanHs» Bif 28 6epe3ns 2019 poky Ne 411.

3aranbHa KUIbKICTh 3aBAaHb TecTy — 40.

Ha BuxonanHs 3aBnaHb BiaBeAeHO 60 XBUIIMH.

BiamoBini Ha 3aBgaHHS BCTYITHUK HaBOJIUTH Ha OJIaHKaX BiJIOBIICH.

Ex3amenartiiianii 61J1e€T MiCTUTh 3aBJaHHA 3 rpaMaTuku (3aBmanus 1-20), 3aBmaHHS
3 Jekcuku (3aBmaHHs 21-32) Ta 3aBgaHHS Ha PO3YMIHHS TEKCTIB 3 OCOOHMCTICHOT,
nyOJIiYHOI Ta OCBITHBOI cepu (3aBmanus 33—40).

Bci 3aBnanus € 3aBgaHHSMU BIIKpUTOT OpMH 1 mepe10avyaroTh BUOIP BCTYITHUKOM
BI/IMOBIII 13 HABEJICHUX BapiaHTIB BIATOBIII.

KosxHe 3aBnaHHs CKIaAa€ThCSA 3 OCHOBU Ta TPhOX BapiaHTIB BIAMOBIII, 3 AKUX JIHMIIIC
OJIVH MPaBUIIbHUH.

VY 3aBnanHsax 1-20 momaroThCs peyeHHS 13 MPOMycKamMu. 3aBaHHs MOJSITaE B TOMY,
o0 BCTYNHHMK 3allOBHMB NPOINYCKH B PEUYEHHSAX OJHUM 13 HABEACHUX BaplaHTIB
BIIMOBIJTHO 10 HOPM T'PaMaTHKH.

VY 3aBpaHHAX 21-32 momaeTbes TEKCT ¢ NMPOMYCKaMH. 3aBIaHHS MOJIATaE B TOMY,
o0 BCTYIHUK 3allOBHUB TMPOMYCKM B TEKCTI OJHUM 13 HAaBEJACHHX BapIaHTIB,
BUKOPHCTOBYIOUH 3alIPONIOHOBAHI CJI0Ba 200 CIOBOCIOIYYEHHSI.

VY 3aBaanusax 33-40 10 TEKCTy MOJAIOTHCA 3anUTaHHS a00 HE3aKIHUEHI1 PEUYEHHS.
3aBaaHHs TOJSTaE B TOMY, 1100 BCTYNMHUK BHUOpaB OAMH 13 3alPOMIOHOBAHUX BapiaHTIB
BIIMOBIcH a00 3aKiHYCHBb PEUCHHS, IKUH BIJIMTOBIAAE 3MICTY TEKCTY.

OOcsr TekcTiB 3 0CcOOMCTICHOI, mMyOniuHOi Ta OCBiTHBOI cdhepu — 2500...3000
3HAKIB.

3aBaHHS BBAXKAIOTh BUKOHAHUM, SKIIIO BCTYMMHUK BUOPAB 1 MO3HAYUB MPABUILHUN
Ha MOro JYMKY BapiaHT BIJAIOBIJII Y KIITHHIN OJIAaHKY BIJIMTOBIICH MO3HAUKOIO «V» a00 «+»

a00 «X», HAIIPUKJIA]I:

A | B | C
X

BukonanHs 3aB1aHb y YEpHETIII HE TIEPEBIPSIOTH Ta JI0 YBaru He O€pPyTh.
['onoBa
aTecTalliHOI KOMICI],
CT. BUKJIaJ1a4 O.M. Camap

CxBaneno Ha 3aciganHi HaykoBo-meTonuuHoi paau HalioHaasHOro TpaHCoOpTHOTO
yHiBepcuteTy 25 0epesnst 2021 poky, mporokon Ne 29.



3PA30K EK3AMEHAIIIHHOT'O BLJIETA

Questions 1-20
For questions 1-20 choose the appropriate letters A—C and write them in boxes 1-20 on
your answer sheet.

1. Were the bosses ... the party, too?

A in B on |C at
2. The temperature is going ... again. We will need air conditioning.

| A over | B along | Cup
3. My friend can play ... piano.

| A the | B no article IC a
4. Bill Clinton, ... was the President of the USA, has only one daughter.

| A what B who | C whose
5. The nurse usually has to get ... at 6 o’clock in the morning.

A up | B down C of
6. Twenty-one divided by three is ... .

| A eight | B seven | C nine
/. The plural of woman is ... .

| A women | B womans | C womanes
8. Mark ... to Vienna.

| A has never been | B never was | C never were
9. You went to the cinema yesterday, ... ?

| A did you | B didn’t you | C went you
10. I could understand him better if he ... more slowly.

| A is speaking | B speaks | C spoke |
11. Sue ... big cities.

| A likes B like | C are liking |
12. ... is jealous of my achievements.

A | |B He |C We
13. The bus ... a few minutes ago.

| A will leave | B left | C leaves
14. T was tired last night, but I ... sleep.

| A didn’t can | B can’t | C couldn’t
15. There ... nobody there.

| A isn’t |Bis | Care
16. This knife doesn’t cut very well. Have you got a ... knife?

| A sharper | B sharpest | C assharpas
17. Look! He ... the house.

| A leaves | B is leaving | C leave

18. The room ... later.

| A has been cleaned | B will clean | C will be cleaned




19. The teenager won’t win the game if he ... the rules.

| A doesn’t know ‘ B don’t know ‘ C won’t know

20. How ... money have you got?

A few B much | C many

Questions 21-32.
For question 21-32, read the text below and decide which word A, B, or C best fits each
gap.
ROLLS-ROYCE

The name Rolls-Royce has been associated with high-quality cars for over a century.
The first Rolls-Royce was produced in 1905, as the result of the (21) ........... efforts of
Charles Stewart Rolls and Frederick Henry Royce. Rolls, an upper-class Londoner who
was (22) ......... at Eton and Cambridge University, started a company in 1902 to sell
motor-cars. Royce, an engineering genius, (23) .......... from a working-class background.
He began his apprenticeship in a railway workshop at the age of 14, but by the age of 21
he had (24) .......... up his own engineering business. Royce designed several motor-cars,
and his first experimental model (25) ......... in 1903. (26) .......... after that, Charles
Rolls and Henry Royce met, (27) ........... the Rolls-Royce manufacturing firm in 1904.

Royce designed the motor-cars and Rolls sold them. Rolls, who had (28) ........ himself
a reputation as a keen racing motorist, also had a passion for flying. In 1910, at the age of
only 33, he sadly (29) ......... his death in a plane crash — in (30) ........ he was the first
Englishman to die in this way. Royce, however, continued work on their shared dream,
and (31) ........... to develop his first aecroengine in 1915. The Rolls-Royce Merlin aero-
engine later powered British fighter aeroplanes in World War 1. On Royce's death in
1933, the famous Rolls-Royce monogram was changed from red to black as a (32) ........
of respect for the great man.

21 A connected B mixed C combined
22 A educated B schooled C taught

23  Agrew B arrived C came

24 A put B made C set

25 A appeared B showed C presented
26 A Early B Shortly C Briefly
27 A shaping B forming C building
28  Acearned B awarded C deserved
29 A met B knew C found

30 Aspite B fact C order

31 Akeptup B went on C got by

32 Anote B message C sign



Questions 33-40
For questions 3440, read the text below and choose the appropriate letters A—C and
write them in boxes 34-40 on your answer sheet.

Taking on a leadership role for the first time is tough. There is always pressure on
you to do the right things, and to be seen to be doing them. But, unless there's something
that needs sorting out urgently, your first few months in the role will be better spent in
understanding the people and the situation. One easy mistake to make is to think that you,
as leader, the top person with the top salary, have the sole responsibility and the know-
how to solve every single problem yourself. And you can be sure that others will
encourage you to think that way, since it takes the pressure off them, and it satisfies their
natural urge to leave the solving of problems to others. Instead try using existing resources
to identify the current position and the ways to change it for the better.

Start by consulting widely, beginning with the people who now report to you direct,
as these are most likely to be the people with the expertise and experience to tackle some
of the problems that are identified. A series of one-to-one meetings, though time-
consuming, will be worthwhile, especially if they are structured to provide you with the
information you need to make decisions later on. Two useful questions are: 'What do you
see as the biggest problem facing the department now?' and 'What one change would
make the most difference to our success?' From their answers you can build up a picture
of your people, as well as of the issues. Some will consider the needs of the department as
a whole, while others may just concentrate on their own particular concerns. Overlap in
their responses is a useful pointer to the priorities needing your attention. If there is no
duplication in problems or solutions, it means that you have inherited a disunited group
which will need some team-building and restructuring. If no clear picture emerges, it
means that your people are part of the problem: you will need to make them aware of this.
At the same time, consult with customers. Be open to criticism and to praise. Compare the
views of your department with this external viewpoint and see where the biggest gaps are.
This will help to identify areas for action.

While you are data-gathering, have a look at the figures. Apply different measures
from the standard ones. Ask for an analysis of profitability per employee. There will be
some grumbling that the new figures involve extra work, but the analysis will reveal how
many and what kind of staff your company really needs. Finally, a key issue for you as a
new leader is to establish priorities. If you have done your research well, you will have
identified a number of areas for action. Bring your senior team together and tell them
about your research findings, both the problems and the suggested solutions. Together,
plot the solutions on a big graph, with one axis relating to the amount of difference the
action would make; and the other axis to the ease of implementation. This will prompt
useful discussion on the issues and the means of resolving them.

33. Your first few months in the role will be better spent in understanding the people
and the situation
A if there's something that needs sorting out urgently.
B if there are no urgent matters to deal with.
C if there is some pressure on you.
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34. Employees encourage their boss to believe that he or she should solve all the
problems, because they
A really don't want to have to solve the problems themselves.
B believe that the boss is paid to solve problems.
C know that the boss has a lot more information about the issues than they do.
35. How should you structure your first meetings according to the writer?
A Explain to each member of staff the problems facing his or her department.
B See people individually and ask each one the same questions.
C Ask each member of staff to help in setting priorities for action.
36. Getting the same answers from different people during your research tells you that
A the people who are under you clearly do not work well together.
B a lot of your department's problems are caused by the people themselves.
C you have identified the most urgent issues needing your attention.
37. It is useful to talk to customers about the performance of your department because
A you can evaluate what they say against what your own staff told you.
B it makes your customers feel that their opinions are important to you.
C it gives you an opportunity to criticize or praise them.
38. What might you learn from the kind of financial analysis that the writer
recommends?
A That you need to employ fewer people, or people with different skills.
B That you can increase profitability by using different measures.
C That this kind of financial analysis involves a lot of extra work.
39. According to the writer, using a graph as part of the meeting with senior staff is a
good way to
A set deadlines for completing the work and reporting back.
B give feedback to your staff on the results of your research.
C get your staff talking about the issues and what to do about them.
40. Choose the best headline for the text:
A How to succeed in business
B Various types of consultations
C What should the leader do in the first months of a new job?



3PA30K BJAHKIB BUIITOBIJE

HALIOHANBbHUMN TPAHCNOPTHWUN YHIBEPCUTET

TAJIOH BIANOBIAEW 3 IHO3EMHOT MOBMU
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MianucyBaTn, po6uTn 6yab-Ki NO3Ha4YKM, WO po3WndpPoByOTbL PO6OTY, 3a60pPOHEHO!
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Mignuc BCTynHUKa




